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Other disability income
Any benefits and/or lost wages you receive or are entitled to
receive from:

• Workers’ Compensation. If you receive a Workers’
Compensation Lump Sum Redemption while you are
participating in the Basic Long-Term Disability Plan, all
cash benefits from the Basic Long-Term Disability Plan 
will be suspended for one month.

• Social Security (including Medicare) disability or retire-
ment programs, including payments to your dependents,
regardless of who actually receives the payments because
of your disability;

• any other government disability programs;

• any Veterans Administration benefits payable because of
your current disability;

• any other public program for any related disability or
disability-related retirement benefit to you and your
dependents;

• the University’s Travel Accident Program or other
University benefit plans;

• earned income received as a disability beneficiary under
partial disability benefits as a practicing physician.

Note: “Other disability income” does not include earnings
from personal savings or benefits from individual disability
policies.

Participant
A University of Michigan faculty or staff member who
receives Long-Term Disability benefits.

Plan Administrator
The person or persons authorized by the University to inter-
pret the administration of the Plan. At the present time, the
Benefits Office is authorized to interpret the administration
of the Plan under the supervision of the University’s Vice
President and Chief Financial Officer.

Predisability Salary
Your base salary before you were disabled.

Redemption
A lump-sum settlement of a Workers’ Compensation petition
or claim related to past, present, and future liability.

Sick pay
All present and/or future sick pay (including extended sick
pay) that a disability applicant is eligible to receive.

TTY
TTY is a telecommunications device for hearing- or speech-
impaired people. Social Security TTY use is limited to the
special toll-free TTY service line at 800-325-0778. Voice calls
should not be made to the TTY toll-free number, and TTY calls
should not be made to other Social Security numbers estab-
lished for voice callers.

Termination
A faculty or staff member’s voluntary or involuntary separa-
tion from University of Michigan service.

Vacation pay
Under this Plan, all present and/or future vacation pay a
disability applicant is eligible to receive.

Workers’ Compensation
The State of Michigan Workers’ Compensation Act may
provide benefits if you experience a work-related illness or
injury.
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Statement of Intent
The University of Michigan is pleased to provide the Basic
Long-Term Disability Plan for eligible faculty and staff
members.

This booklet describes the provisions for this Plan. Every
effort has been made to ensure the accuracy of this booklet.
However, if any provision of the Plan is unclear or
ambiguous, the Benefits Office has the right to interpret
the Plan and resolve the problem.  The written terms of the
Plan always govern.

Please note that the Plan is not considered a plan under
ERISA, the Employment Retirement Income Security Act 
of 1974.  The provisions of the Plan are subject to change.
Possession of this booklet does not necessarily constitute
eligibility for coverage.

You can obtain more information, as well as forms to apply
for coverage and benefits, from the Disability Coordinator
at the Benefits Office. 

Nondiscrimination Policy Statement
The University of Michigan, as an equal opportunity/affir-
mative action employer, complies with all applicable federal
and state laws regarding nondiscrimination and affirmative
action, including Title IX of the Education Amendments of
1972 and Section 504 of the Rehabilitation Act of 1973. The
University of Michigan is committed to a policy of nondis-
crimination and equal opportunity for all persons
regardless of race, sex*, color, religion, creed, national
origin or ancestry, age, marital status, sexual orientation,
disability, or Vietnam-era veteran status in employment,
educational programs and activities, and admissions.
Inquiries or complaints may be addressed to the Senior
Director for Institutional Equity and Title IX/Section 504
Coordinator, Office of Institutional Equity, 2072
Administrative Services Building, Ann Arbor, Michigan
48109-1432, 734-763-0235, TTY 734-647-1388. For other
University of Michigan information call 734-764-1817.
*Includes discrimination based on gender identity and gender expression.
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