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Abstract

This study is about how American dual career couples with children share
household and childcare responsibilities. | focused on how much husbands
engage in domestic responsibilities and how that affects their wivesOcareer.  First,
| conducted a literature review on time-use related to work and family life balance.
Second, | interviewed fourteen couples and four working women. | then
compared their experiences with those of Japanese working couples. Overall,
American husbands spend four times as much time on housework and childcare
than Japanese husbands do. Although the American government provides less
generous support for childcare compared with Japan@®, American women manage
to balance their career and family lives by using private services and sharing
housework and childcare with their husbands. On the other hand, in Japan,
working women are responsible for ailmost all household and childcare duties, often
relying on some public childcare services. In order to promote gender diversity in
the workforce, Japanese society has to provide more opportunities for men to
participate in household responsibilities.

Preface

OMychildren are not ary problem, but my husband is,0a womansaid to me. It wasa Saurday
afternoon two yearsago. We metin arecepion after a conference for Japanese business women
She wasa marager of alarge company and mather of two. Converdgng with this womanmace me
decide to conduct this study. As female managers represert only 10% of the Japarese business
community, the factthat she isa manager and haschildrenwasimpressive to me.

When | aked her how she managesto balance work and family life, she amrsweredsimilarly. As
the confererce was held on a Saurday, she had to prepare breakKag, lunch and dinner for her
husband who stayed at home the whole day. Although her teerage children could take care of
themselves her husband could not and complained about her going out on a Saurday. | wondered
how she balances her career and family life. The relationship between her arnd her husband
seemedto be too tradtional. Asamagazine journalist, | had coveredworking womenOsssuesfor
severalyears My interes had beenemgdoyersOand governmertal policies for promating gerder
diverdty and childcaresupport.

Talking to her, | realizedthat thereis a vicious pattern in Japanese society. Inequality at home
influences work at the office.  If men do nothing at home, women have to take the ertire
regonsibility at home, reducing their regonsibility at the office. That gereraly discourages
women from continuing to work, or traps them into the Ommmmy trackQ That is, the business
community has fewer expectatons for women to take leadership positions. No mater how
emgdoyersand governmernt provide progressive policies for working women, without changing their



partnersObehavior at home, it is extremely diffi cult for womento continue working while raising a
family. This situation is the rea®n | chose to study the relationship of dual career couples Are
thereany waysto cut the vicious circlein work and life?

In order to find some solutions, | studied American husbandsGhousehold responsibilitiesand rolein
childcare,aswell ashow that affects their wivesOcareers This study wasconducted from August
2006 to July 2007. During that period, | was a Fulbright Visiting Sclolar at the Certer for the
Educaion of Women Universty of Michigarr.

My study includesseveral steps.  First, | conducted archival research, readng about 100 academic
articlesand books relatedto American couplesCtime use, perception ard behavior regardng sharing
household regponsibilities and working womerOsissues  Second, since Novemker 2006, |
interviewed fourteen couples with children and four working women, asking their experiencesin
sharing housework and childcare. | also talked to twerty stay-athome dads by attending a
confererce in November 2006. To keeptheir privacy, | did not write the names of interviewees
who kindly took their time with me. | hearily thark them. The interviews made me undergand

! | really appreciate the people who encouraged and supported me to study in the U.S., gave me
advice,and help mefind interviewees Maurine H. Beadey, DeeBlackwell, Heaher Brarton,
Charlie Brown, Jean Campbell, John and Ruth Campbell, Marcie Pitt-Catouphes Yan Chen,
Elizaketh Karen Clark, Mellisa Coleman AimeeCox, Lynne Cripe, Robert Drago, Tom and Paty
Englin, Mihoko Eriguchi, Andy Ferguson, Y asiko Fumuro, Sake Tachibara Fukushima, Kathleen
Gerson, BarbaraHopland, Kimiko Horii, Maiko Ichinayag, Kay Iwata, Mizuho Iwata, Kyoko Kato,
Sue Kaumam, Akiko Kawai, Shinichiro Kawakami, Mariko Kitao, Miyuki Kobayashi, Chimaki
Kurokawa, Pei-Chia Lan, Cardyn Lewis-Stone, Linda Lucas Hiroko Matsumoto, Aki and Kathy
Matsushima, Jermie McAlpine, Ellizaketh McGillvray, Jeame Miller, Mami Mita, Patricia
Moonsamy, DoreenMurasy, Masayo Nagai, Joama Sook Park Judy Pehrson, Yoh Otsuka, Janice
Rewben Lawrence Root, Ann Sad, Maki Saski, Jun Shibayama Kazuhiro Shibuya, Gilia Smith,
Noah Smith, Kan Takeuchi, Tomohiko Tariguchi, Hiroko Tatebe, Kozue Tominaga, Zulaikho
Usmarova, JeanWaltman, Hiroko Yamadita, Rieko Yoshida. My employer, Nikkei Business
Publicaionsis genercus enough to let me take one yearlea\e for the study. | egecially thark the
Fulbright Journalist Grart, which provided me fi nancial support and ertittemert to study in the U.S.
During my stay in Ann Arbor, | also erjoy balancedlife for myself asmy partner, Kan Takeichi,
finishedhisPhD. This makesme think deepy about balancedlife for dual-careercouples Lad
but not leag, | would like to note my appreciation for the Certer for the Educaton of Women
(CEW), which gave me wonderful, helpful and friendly ervironmert for study, and wherel was
exposedto the beg of Americanpegple. Special thanksto Beth Sulivanand Card Hollershead
Beth takescharge of the visiting scholar programat CEW and took care of me like atrue sister.
Card acepted my off er to affiliate with CEW asavisiting scholar. As my background is
non-acacakmia, without her fl exible decision making, my offer would not have beenacceped.



the reality of dual career couplesOdaily livesin the U.S. This opportunity was helpful for me to
seek some solutions for Japanese counterparts struggling to balance work and family lives
Officially, | interviewed thirty-two pecople, but there are mary unoffi cial conversations which
helped me undergand how American couples balance work and family lives Every time |
mertioned my study, pegple smiled, laughed or began to talk about their own experiences which
suggesds that my study is of universal interes. | thark all of thent.

Background of my study interest: the Japanese population is declining
Recertly in the Japarese business community, gernder diverdty hasbecame a hot topic. In 2005,
Japares population began to decline®. As this was the first noted population decline since the
bedgnning of kept statistics in 1899, this new trend came as a huge shock. The busines
community expects a labor shortage in the nea future; thus, they have to hire, retain and promote
talerted womerN not only men In other words, Japaness comparies have finally reaized that
without attracting talented working women in their workforce, they have no future. As a reallt,
Japares companeshave seriously committed to promoting gender diverdty. Mary of them have
creaed officesfor the issue. In May 2007, 74 large Japanes companieslike IBM Japan, SONY
and Recrut creaed a non-profit organizaion called Japan Womeris Innovative Network (J-win) by
sharing knowledge and networking. J-win made analliance with Catalyst, an Americannon-profit
organizaion which hasover 40 yearsexperiencein promating gender diverdty®. Other NPOs like
GEWEL orgarnize secret meetngs for gerder diverdsty maragers in Tokyo to provide safe placesto
discuss thisissue frankly (Otsuka, 2007).

2 During my stay in the U.S., | gave sometalks. Feedback and suggestions people gave me at the following
events werereally appreciated: Lecture for undergraduate students at South Florida University and Florida
Consortium of Women's Studies Programs (February, 2007, Tampa, FL), Women's Studies Conference and

K eynote speech for International Women@ Week (March, 2007, Franklin & Marshall College, Lancaster, PA),
ORC World Wide Meseting (May, 2007, Washington D.C.), and Center for the Education of Women Visiting
Scholar Presentation (June, 2007, University of Michigan, Ann Arbor). There are many conferences which |
learned useful information for my study. | thank the speakers, attendances and organizers of those
conferences. The Ingtitute for Operations Resear ch and the Management Sciences (INFORMS: November,
2006, Pittsburg, PA), At home Dads Convention (November, 2006, Kansas City, MO) and Labor and
Employment Relations Associations (LERA: June, 2007, Washington D.C.) .

% On 22™ December, in 2005, Japanese Ministry of Health, Labour and Welfare announced that there are
106.7million new born babies and the number of death was 107.7 million. Total population decreased by
10,000.

* JWin  http://www j-win.jp/about/index.html (June 12nd, 2007 access)



Media attitudes have also changed. In 1995, the first aricle mertioning Ognder diverdtyO
appearedin one of the four major Japanese newspapers Nikkei Shimbun. Especially in the pag
threeyeas, the number of articlesabout gender diverdty at workplacesto appearin Japanese major
newspapersisincreasng. Now "genderdiversty" isanew ard trendy phrasein Japan (Figurel).

Figure 1: Numbers of articles that appeared as "Gender Diversity" in Japanese major news
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As for promoating gender diversity, one clea goal the Japanes business community sharesis
increasng the number of female maragers and executives This is egecially true for large
companies with over 5,000 emdoyees 74% of them have begun "Pasitive Action" to promoting
gerder diversty (Ministry of Health, Labour and Welfare, 2004). To accomplish this goal,
emgoyersare introducing family-friendly policiesfor their emdoyees The Japares governmert
hasalso mace efforts to make workplacesmore family-friendly. In 2005, the Assisting Strateges
for Raising Next Gereration Law was enacied This law requires that employers with over 300
workers eachsubmit a planto promote their emgoyeesObalance betweenwork ard life.  In 20086,
the Japarese governmernt and Welfare published a proposal to promote work and life balance for
male workers specificaly. This proposal focuseson making the working ervironmert hospitabe
to merOgarticipation in childcareregonsibilities (Ministry of Heakh, Labour and Welfare, 2006).
Overall, the Japares business community and policymakers have underdood that this womeris



issueis not only the subjectof social justice, but also one of ecanomy”.

Reasons for the study of American couples

Japares society currertly seels to increa® the female workforce while not reducing the birth rate.
These two issues seemto be contradictory.® In order to find some solutions for the challenges
Japares society face, | chose to study Americancouples As Americanwomer's ecaiomic status
is the highed in the world and their birth rate is the highes amang developed countries | assumed
that theremust be mary role modelsN those who balarcetheir careerand family life.

One quedion | was frequertly aked is, "Why study Americans? Why not womenin Northem
European countries?" as these countriesOgovernmerts provide gereraus childcaresupport. As a
maggzine journalist, | have covered Nordic countries gender diversty ard childcarepolicies’ and
have peroonally liked them. But following Nordic countries seems unfeasble given the currert
Japarese situation.  First, the Japanese governmert has anernormous public delt®. It mears Japan
camot afford to expand the public sector; rather, it should cut its expenditure. Secadly, tax
increags for promoting gender equity or family-friendly policies sesemsnot be realstic, as no
politician likesto take the initiative to increag taxes (Japanese public opinion strongly disagreed
with that’). Given the Japanese political climate, seeking family-friendly policies without
increasng taxesor government expenditure is pragmatic. Lad but not leas, in Nordic countries
the women are not necessarily taking leackrship rolesin business, and gender segegation at work
forceis starker. For example, in Sweden, 58% of goverrmert officials are women but women
accant for only 28% of mamagerial positions. In Finland, women consist of only 6% of
execuives(Costa, 2000). And only 3% of senior mamgersarewomenin Sweden (Kimmel, 1993).

> On August 28", 2007, Research Institute of Economy, Trade and Industry will hold a symposium about

QWork and Life Balance and Gender Diversity, Owhere Japanese sociologists and Economists will present

their research.

® Thereis astudy which concludes that if one society offers enough support work and life balance for

working women, birth rate would not decline, by analyzing OECD countries data (Y amaguchi, 2005)

" Articlefor Nikkei Business Associe 6™ Sep 2005, based on interview the chief of Bureau of gender equality,
Norway

8 The debt-to-GDP ratio rose from 14.7% to 91.6% in the last 15 years. No other G7 countries have

experienced such arapid increasein thedebt. As of 2006, the debt-to-GDP ratios of other countries are,

43.6% inthe U.S., 42.9% in Britain, 51.3% in Germany, 42.1% in France, 95.7% in Italy and 25.5% in

Canada. (OECD Economic Outlook No. 80, Annex Table. 33).

° In 2005, there was a plan to increase the tax rate for office workersin order to balance the budget, but soon

after apolicy advisor who is a specialist of tax policy mentioned the plan, he was severely criticized by media

and working people. As| have known this scholar personally, | noticed that the criticism was groundless,

but no poaliticians could support him or accomplish his tax reform plan.



Again, although | personally like Nordic countriesOgeneraus policiesfor childcare given the fiscal
deficit ard political climate in Japan focusing on individual acfvities rather than governrmertal
onesis more feasble. And | would like to seekthe way of improving womerQseconomical status
in private seciors.  Thus, studying Americancouplesfit my study of intered.

Japarese society is currently experiencing an increase working women and a decrea® in the
number of children In the U.S., the same phenomeron was reported more than two decadsago
(Ger=on, 1985), (Womerls Resarch and Educaton Institute, 2002). Thus, there are mary previous
studies about working women childcare and changing couplesOrelationships.  Although there are
still challerges in the U.S., working mothers are the majority. 71 % of women with children
under 18 and 57 % of women with children under three are in the labor forcee. Thes women
marage to balance their careas and child-rearng by using family-friendly policies provided by
their emgoyers which introduce progressive work-and-life balance policies in order to attrac
skilledlabor forces(Evans, 2006).

I nterview overview
Thisisthe demayraphy of my interviewees

14 couplesand four working women
All wivesareprofessionals or maragers
All arein their 3000 early 600s

All have atleag one child.

90% have two kids.

90% have a BA or anadvarced degee
Threehusbands areat-homedads.

| have aked my interviewees

How do they share household regponsibilities?
How do they share childcare?

Whatkind of childcareservicesdo they use?
Arethey satisfiedwith the currert arrargement?

Whatkind of governmert support do they expect?



Comparison of Japan and American women

1) Economic status:

According to the World Economic Forum's Gender Gap Index, United States wasrarked No.1 for
womeris economic participation and opportunity, whereasJapan wasrarked 83rd (Hausmam. etal,
2006). The index wasmade based on the gap between mens and womerls status in each country.
Although Japarese GDP is 2nd highes in the world, in the gender gapindex, Japanrarkedlowes
amang developed countries the gap between mers and womens ecanomic statusislarge. On the
other hard, in the U.S. the gap betweenmeris and womers ecanomic attainmert is relatively small
compared with other countries  As for the womerQOdalbor participaton rate: 58.1% in Japan and
65.6% in the United States (OECD, 2007)."* As for womenin the maraggerial positions, in the
U.S,, about 50% of maragersarewomen(Chanand Utgoff, 2005); on the other hard, in Japan, only
10% of maragers are women (Japanese Statistics Bureay 2004). American women occupy 15%
of the board room in Fortune 500 comparies (Catalyst, 2006). Thus, in Japan, increasng female
maragersisthe current challerge, whereasn the U.S,, increasng female execuivesis a challenge.

2) Birthrate:

The United Statesis the only developed country with a growing population, asthe total fertility rate
(TFR) is 2.1. A major rea®n behind this is that immigrant women from Sauth America tend to
have alarge number of children, but non-Hispanic white womers TFR is also high: 1.8 (Dye, 2005).
This number is the in the same range as Nordic countries TFRs, where governrmert provides
gereraus childcare support.  After declining fertility rate by 1975 like other developed countries
American womerls fertility rate began to recover (Figure 2). On the other hard, in Japan the
fertility rate hasbeenconstartly decreasng since 1970.

19 10 2006, GDP of United States was $ 13,244.55 billion and that of Japan was $ 4,367.46 billion (IMF)
! Thefigureis the share of women of working age (15 to 64years) in employment in 2005



Figure 2: Number of children per women (Total Fertility Rate)
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3) Perception of having children

Whenit comesto birthrates the Japanese terd to frame it asa policy issue, but here | would like to
cover individual attitudes (I will mertion policy later). Womernis percegions of having children
affect their birthrate. In Japan, my intenieweesand friends follow conventional wisdom: having
both a career and children isnot impossible, but very difficult. For Japanese womenwho wart
to work as fulltime regular employees with two children nearly mears giving up their careas
(Matsuura and Shigerno, 2005). In fact, only 20% of women with children under a yea old and
less than 30% of womenwith childrenfrom one to two yeas old currertly work (Japanese Bureau
of Statistics, 2001). On the other hand, in the U.S, women seem to have more positive
perceiions of having both career and children One of my internvieweesin her 30s, with a
doctorate, said to me, "We [she and her friends] talk about whether to have two or three
children. Not whether to have one or zero." She also said that two children are the norm
amang her friends. Talking to her made me underdand the fact that 57 % of American women
with children underthreeareat work.



Hypothesis: HusbandsOparticipation at home is the key?
My hypothess: American husbands do more housework and childcare. That helps their wives
have both careersand children  In order to confirm my assumption, | first beganto study time use

survey among Americandual careercouples

In gereral, Japarese womendo far more than their husbands do at home. In the household with
children under six, Japanes working mothers spend five hours and forty minutes a day for
housework ard childcare whereas fathers sperd only forty-six minutes In the U.S. working
mothersalso do more at home.  They sperd five hours ard thirty-two minutesfor housework and
childcare whereasfathers sperd three hours and fifteen minutes per day (Nagai, 2006). From
Figure 3, we canunderdand that there is almost no difference between housework and childcare
hours between American and Japanese women whereasthere are huge gaps between menin those

countries

Figure 3: American and Japanese working women and men's housework and childcare hours per day
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American fathers do 4.2 timesas much housework ard childcareasJapares fathersdo. Evenfor
Japarese women who work over 35 hours per week their husbandsOhousehol d-related hours only



add up to thirty-six minutesper day, whereasthese womenspend three hours and fifty minutesper
day for domesic work. Thus, the challenge facing Japarese dual-carea couplesis cleaN is it
possible to increa®g meris participation at home? Without increasng merOsparticipation at home,
women cannot continue working and getting promotions while raising children, even though their
emgdoyersand governmernt offer generous childcare support.

Trend of housework hoursin the U.S.

Seeng the historical change of American meris participation towards household regonsibilities
makesme optimistic in reponding to the quesion, OGin Japanese mencharge?) Forty yearsagp,
American men did almost no housework, as current Japarese mendo not. In 1965, American
working mathersdid domegic work about 35 hours per weekwhereashusbands did only five hours.
The gap between women's and mens spend time for housework was seven to one. Since then,
American working mothers have reduced their hours of domegic work, whereas men have
increagd that (Figure 4). As a reallt, the gap between men and women has diminished from
seventimesto two (Robinson ard Milkie, 2006).

Figure 4: Total hours in primary housework activities per week
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In the U.S., menis participation at home has increased since 1981 mainly because they do more
childcarethanin the pag (Pleck, 1993). Figure 5 shows that American meris childcare-hours per
week have more than doubled since 1965. In 2000 men spert seven hours per weekon childcare.
The main reason which charged merOsattitudestowards household responsibilities seemsto be the
ecaomy. In the late 19700sto mid 800s American merOseconomic status fell because the
structure of industry changed its shift from marufacturing to services?. This made men without
callege degreesunable to earnenough income to be a single breadvinner (Gerson, 1993). In the
sameperiod, womerDsacademic attainmert and ecanomic status improved (Womeris Research and
Educaton Institute, 2002). This trarsformation definitely changed both merOsand womenOs
percepion of how they share fi narcial and household regponsibilities

Figure 5: Primary Child Care, Average Weekly Hours
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There are also studies which analyze changesin fatherhood in the lag two certuries American
fathergattitude toward their children was varieswidely betweengererations, ethnicitiesand labor
conditions. Overal, younger gereraionOdathers are less strict than older gererations (Griswold,
1993). Although Japanese demagraphic history is differert from AmericaOsl can find similar

12 1n the conference of Labor and Employment Relations Associations (LERA : June, 2007, Washington D.C.),
CBeeking new American DreamsOwas discussed.  In the meeting, researchers and union representatives
argued how the American middle class has been disrupted in the last three decades. One point was that the
decrease of income and health care coverage has made American middle class lose their stability.



changesin Japares fathersOattitudes  When| look at Americanmeris attitude change in the long
term, | hope that same change will happen to Japan in the nea-future, and more and more fathers
canparticipate in childcare regonsibilities

Many scholars have studied the elemerts affecting the amaunt of housework hours in American

couples Importart elemerts are cohahbitation and separaton. When men and women live

together, menreduce housework hours 3.6 hours, and womenincrease 4.2 hours.  If they separate,

menincrea® housework hours 5.2 hours whereaswomenreduce 5.3 hours (Gupta, 1999). Seeng

this study makes us convinced of the convertional wisdom that marriage is bereficial to merOs
careers but detrimertal to womerOscareers A survey for busines pegple with MBAs from

Wharton and Drexel supports this pergecive. Married men with high income and social status

tend to think that marriage is bereficial for their career, but womendo not.  The authors conclude

that married women have more pressure than married men or single women (Friedman and

Greerhaus, 2000).

Why do men do less at home? : an economic per spective

One major argumert which justifies meris low participation in household regonsibilitiesis the
ecaomy (Becker, 1981). In gereral men ean more than women do.”® Thus, wivesD
concertration on domesgic regonsibility and their husbands' on finarcial regonsibility is rational
for couples who wart to maximize their household income. In fact when men earn 100 % of
household income, they do only 10 % of housework. Thisis afair arrangemert in this situation, as
men take whole finarcial regonsibilities and women do not do at all. Economy explains the
rationality of sharing household regonsibilities amag couples of single breadvinners and
housewives (Akerlof and Krarton, 2000).

Why do men do less at home? : Gender Identity

If the abovemertioned theary explains how household regonsibilities are convertionally shared,
then it follows that when men earn 0%, they should do 90 % of the housework. Yet in realty,
when men earn 0 % of household income, they do only 37 % of the housework (Ibid, 2000). In
thee situations where wives earnmore than their husbands, gender roles are a better explanation
than ecacnomy. Among 33 million American dual-career couples 25.2% wives have alread/

3 1n 2004, women's median weekly earnings were 80% of men's (Chen and Utgoff, 2005).



higherincomesthan their husbandsQ(Chao ard Utgoff, 2005), but womenstill tend to think they are
not breadvinners A study of 150 dual-career couples concluded that only 15% of wives are
"co-breadvinners" and mary wivesthink their husbands arebreadvinnersevenif wivesean more
than their husbands do (Pauchek, 1997). Women who earn more than their husbands are
struggling to balancework ard life, aswell astheir gerderidertity (Pgoperheim and Ginny Graves
2005).

Outside the U.S, a similar phenomeron is observed in Australia. When womeris incomes are
higher than their husbands, women increase their household regonsibilities (Drago et al, 2005).
Sclolarsconclude that womenwhose income is higher thanthat of their spousestry to make up for
their female idertity by doing more housework than other women who earn less than their
husbands. All in all, regardng the sharing of household regonsibilities we can explain the
currert phenomera partly by ecanomy ard partly by gender.

When | see the different pergective about housework between men ard women, one survey
concludesthat couples who share housework succesfully have more frequernt sex and have better
mariages The auhor writesthat he (a male interviewed redizedthat whenhe did housewak, his
wife felt lovedand appreciatedN and was subsequertly more inspired to show love and appreciate
him (Chethik, 2006).

Voices of at-home dads

Interviewing at-home dads and their wives helped me undergard the reality of sharing household
regonsibilities  Overall, my intenieweesare more fair and logical than pegple arguedin previous
studies As for my interviewees of at-home dads, they take about 70% to 80% of household
responsibilitiesard childcare. One of these mensaid to me, " She [his wife] earns three timesas
much as | do. That why | decided to stay at home! He cooks, clears the house, does the
laundry and takes care of their two daughters His wife is a manager of a sales departmert who
works from 50 to 60 hours per week. Her salary is enough to support her whole family and to buy
ahousein anice neighborhood. "I do no housework during weekdaysas| am very tired," she
said. During weekends, she doesabout 30 % of cleaning and cooking with her daughters She
said, " Domedic work is a therapy for me." Her attitudestowards housework is similar those of
male single breadvinners



As for my interviewees the major rea®n of meris staying at home is raising smal children.
These couples would like to take care of their children by themslves not by using childcare
senices | interviewed another couple whose decision-making is very logical. " We [He and his
wife] edimated our future income. She had more opportunity for promotion and raises
That iswhy | stay at home!" Hedoes50% of the cooking, 70% of the dishesand house-clearing
and 100% of financial mamagemert. When their children were small, this husband took 100% of
childcare.

In a previous family study, it was argued that when women have more opportunity of promation,
they reduce housework hours (Pererson and Gerson, 1992). The athome dad households |
interviewed were applicatle to this conclusion. These coupleDway of sharing household and
finarcial regonsibilities is similar to those of male single breadvinners and their full-time
housewives My intervieweesreversed genderroles Their decision making canbe explained by
ecahomy, not by gender.

M asculine housework and feminine housework

There are mary things to be done at home. In the morning, we make breakfag and wash the
dishes In the evening we buy groceriesand other homerelated stuffs. After coming home, we
fix dinnerand wash the dishes  Several timesa week we cleanthe rooms, vacwm and do laundry.
Carand yard mainterance camot be forgotten  Paying the bills and sending birthday cards should
also bedone ontime. Only 18% of menshare half of housework and childcare(Hochschild, 1989).
In other words, less thanone fifth of menare egalitarians.

"My husband doescar maintenance. Thisseems not to be housework , but also necesary for
household management,” said a female executive of a large corporation and the mother of two.
Eventually, | realizedthat when women say that their husbands do "car mainterance” or other "car
related things," they implied that they take the majority of household regonsibilities Their
husbands do little at home, but these women are satisfied with the arrangemert, or at leag would
not like to complain about it.

There are two kinds of housework. One is "routine housework" and the other is "occadonal
housework."  The former includes cooking, clearing, laundry and so on. These works camot be
postponed Someme must do them amost everyday. On the other hand, there is occagonal



housework, which includes car repair, yard maintenance and so on. Average married American
women do routine housework 32 hours per week, whereasmen do 10 hours (Coltrane, 2000).
Plaming household regponsibilitiesis another elemernt which makes disparity between meris ard
womerls housework hours.  In a study of 500 middle-class families mendo this"mertal labor" for
two hours per day whereaswomendo this for threehours per day (Yun Suk-L ee,2005).

Result of my interviews: How much do husbands do and why?

As for my interviewees husbands do housework and childcarefrom 20% to 80%. Four couples
sharefifty-fifty. There areavariety of rea®ns which make these mendo housework ard childcare
Same husbands think that their family background made their cooperative atitude towards
household regonsibilitiesand childcare One husband in his 40s said, "1 grew up with sisters
who arestrong feminists. If | calledthem Ogls,Ctheygot angry". He hasshared almost 50%
of housework ard childcare. He thinks that his exposure to feminists during childhood shaped his
eaalitarian attitude. In the interview, he often emphasizedthe importance of his wife's job for her
self-eseem and contribution to society.  This made me understand that he valued his wifeOsareer
no mater how much she contributesto household income. Another husband mertioned his family
background aswell. His brother workedin a regauart and his sister worked asa waitress in the
sameplace. This environmernt made him learnhow to cook. Sametimeshe wasleft in charge of
the house whenhe wasa child.  In these occasons, he did housework in the absence of his family
members  Growing up in asingle-mather household is another rea®n several husbands mertioned
One husband in his 30s said, " | grew up with a single mother. For me, seeing worki ng women
isnatural." Another husband in his 30s said to me, " | experi enced the absence of my father. |

would like to be a perfect father for my children. Maybe | try to overcompensate for my
own childhood."

How does hushandsOparticipation at home affect their wives career?

One of the egalitarian husbands in his 50s said, OThere is too much housework. |If my wife does
them alone, she will be overwhelmed.O He said that although he was not good at doing
housework when they got married, he learred  He said, CLi ke how we study many subjects at
schools, we can learn how to do theironing or laundry.O Asheisin his 50s, for this gereration,
he is a progressive husband. His wife assured that they shared fifty-fifty at home. Sheis a
marager in her department and one of the pionee womenin her employer.



Sameimes a husbard becamnes supportive towards his wifeOsareer unintertionally. A husband
with a professional degree from a very pregigious institution isanexample. His wife once stayed
at home to raise their two children Sewveral months ago, she returned to work and is very
succesful now. At first, she was expected to work full-time, but almost no overtime. But her
emgoyer became very succesful, and she erjoyedher job so much that she evertually workedlong
hoursN at leag 60 hours a week After her succes, her husband changed his employer partly in
order to have more time with his children Now he hastime to read to them after going to bed
When his wife hasto go to the offi ce early in the morning, he takes care of the children until the
namy comesto their house. He said, ONhen my wife stayed at home, | felt that | have to take
whole financial responsibility. Coincidentally, she returned work and became succesful.
That gave me a choice to change my job.OAccording to him, currertly her income is larger than
his, and he feels Ca little weird O He seemsto be half-tradtional ard half-egalitarian ~ Givenhis
acaeémic and career background, he can afford to be a single breadvinner. That comprisesthe
tradtional part of him. On the other hard, he seemed to be very proud of his wifeOssucces,
willing to change his attitudestowards family regonsibilities That makesup the egalitarian part
of him. His cooperaive attitudesand complex feeings wereimpressive to me.

HusbardsOegalitarian attitudes affect their wiveOcareers One of these husbands in his 30s has
prioritizedhis wife's careersince their mariage. He movedand changedjobsin order to adust to
the geagraphy of his wife's job assignmert. When | interviewed him, he worked a job without
ovemwork in order to take childcareregonsibility. He said, " My wife is talented and smart. |

really want to support her career" He explained to me how demarding his wifeOgob is and
how without perfect support from family members a person cannot be succesful inthatfield. He
seemedo be proud of being a perfect supporter of her.

Another husband in his 30s showed his egalitarian value in a different way. For him, sharing
fifty-fifty both domegic and financial regonsibility is prefered He said, " Getting marri ed
means sharing responsibility, | think. Sharing financial and household responsibility is
natural for my generation". In fact, his wife warted to work on a part-time bass in order to
spend more time with her children but he did not agree with that as he does not like to reduce
household income. Currertly, his wife takes the regonsibility of earring 50% of household
income. Although this husband works long hours, about 60 or 70 hours per week he also took
50% of household ard childcareregponsibility by telecommuting. Heisaman of hisword.



What do these husbands think of themselves?

Being intereged in these husbandsOself-recognition, | asked them if they think of themselves as
progressive or convertional amang their friends. There wasa gap betweenwhat they realy do and
their evaluations. When| seethe husbands who share50% of housework ard childcare, they have
differernt perceptions, asthey aresurroundedby different pecple.

There are some men who think themselves as average. One husbard in his 30s said, "In my
generation, women are also well-educated. Soit is unfair if men do nothing at home and just
watch TV and drink beer." In fact he ard his wife metwhen they were undergraduate studerts;
both of them earred upper degeesin professional schools. There are other men who think of
themselves as progressive. One of them in his 40s said, "1 know there is a balance, but my
coworkers almost do nothing at home. Sol am uncommon compared with my co-wor kers."
Overall, menin their 30s who share half of the household and childcaredutiesthink that they are
"average" or "common." On the other hand, men in their 40s terd to think of themselves as
"progressive” when they share half the household and childcare duties as their friends and
coworkers share less than they do. Mary studies showed that younger men areless conservative
towards gender roles Year after year, men have becane more egalitarian and family-friendly
(Willinger, 1993), (Thornton and Y oung-DeMarco, 2001).

What do wives think about their husbandsCattitudes?

From my (Japarese) perspecive, the majority of my male intervieweesdo their fair share at home.
Yet what do their wives think about their husbands' attitude? Are they satisfied with currert
arrargemerts? | dividedthe wivesOarswersinto four cakegories

1) Pretty satisfied with husbands' sharing:

A wife in her30s said, "Heisredly involved, and heisalso very sensitive. | redly appreciate
his mother's way of raising him." They share almost fifty-fifty. He had taken a one year
parental leave when she wasassigned ajob in another city. During this period, he stayed at home
ard took care of household and childcare reonsibilities He said he ernjoyed grocery shopping
with his children, as well as doing other things. When | interviewed them, | saw that his son
followed him and asked him to play with him. His son hasbecome attached to him because he is
aninvolved father. His wifeis adirecior of alarge corporation and a mother of two. In Japan



only 1.8% of women are at her level. Talking to them helped me undergand how importart
having good partnersarefor womenwho would like to have both a career ard children

One woman with an MD said, " Without him, | could not have had my career and two
children."  Her husband has supported her careersince they got married. He took care of their
children when she neeced to focus on her study, and moved and changed jobs in order to prioritize
her caea. Sometimes he even declined the offer of promoation in order to keep a flexible
schedule. This couple regards themselvesasuncommon.

2) Satisfied with husband@ attitude:

A wife in her 50s said, " He doesnOtknow how to do some of the housework. But he has never
refused doing anything because he is a man." She has taken responsibility for majority of
housework and childcare, but she is satisfied with the situaton. Pat of the rea®n is his
acknowledgement. He admitted that " she took majority of regponsibility. | felt that my
helping was supplemental. | could have donemore." Although he is modes enough to say he
was not an equal sharer of housework and childcare, in reality he did a lot for his childrenOs
after-school activitiescoachng basehall, softball, soccer and wreding threeto four timesper week.
Especially during summers he did thes acivitiesfour or five timesper week Thatis, mothers
and fathers can commit to childcarein differert ways. As for this couple, the wife might take
responsibility of the childcare whentheir childrenwere small, but the husbandOsparticipation when
their childrenwere school-age wasappreciated by his wife.

3) Not satisfied with husband@ attitude:

A wife of a corporate executive said, " When my husband doesonly two piecesof housework, he
thinks he did 200"  Another wife said in a similar tone, " He thinks that women should work
inside the house. If he washesthe dishes he feek hereally helpedtoday." Thes womenhave
a good serse of humor that made their discontert turn into funny storiesand not serious problems
| felt their husbandsQuncooperative attitudestowards household responsibilitiesarealmost the same
as Japareee merDs Their experiences seem useful to Japares couples According to these
Americanwives discussing how to sharewith other couplesis good for finding solutions. These
womengo to the same church, and they organize a study group once a week where husbands ard
wivesgo together. In the meeting, they talk not only about religious issues but also about sharing
several family issueswith other members  One day a wife raised the issue of sharing household



regponsibilitiesand complained that her husband doesalmost nothing at home. Other wives had
the same feeling.  After discussion, husbands came to undergand this issue affects not only them
but other couples as well. Eventually these men camre to reaize that they should do more
housework.

4) Unsatisfied with current situation:

"He would say that heis involved but in reality the burden is mine to figure out childcare.
And it is still not fifty-fifty." Although her husband tries to sperd more time with children,
sometmesthis "effort” is not enough to satisfy working mothers

All in all, | cansay that for couplesover 50, husbardsQattitudes are the issue; for couplesin their
30s, husbardsCsharing istheissue. Younger wives then, are more demarding.

How do they decide to share household and childcare duties?

Same couples are logical when they share household and childcare duties  They make to-do lists
and then sharetasks.  Other couples make eachoneOsschedule tales and compare them, figuring
out who will take childrento after-school acivitiesor daycare Mary couplestake turns cooking
ard doing thedishes For example, if the wife makesdinner,the husband should do the dishes

There are also coupleswho share based on their stronged skills. The majority of wivescook and
cleanthe house. Husbands do car mainterarnce, finarcial plaming and yard maintenarnce. In
other words, when couplessharenaturally, they share basedon gender.

Who cleans the house?

Many couples use house-cleaning servicesonce or twice a month. If couplesdo not outsource
clearing, mainly the wives areregonsible for clearing rooms because they have higher stardards
of cleadiness than their husbands. Sewral wives said with smiles "As we [she and her
husband] have different standards, | clean the house! In other words, husbands terd not to
careif roomsare not clean Thisisrelevart to meas!| and my partner discuss this sasmetopic over
ard over again. Though far from the majority, some husbands are better at clearing than their
wivesare. Same like to cleantheir rooms  Other mencleanjust their rooms becatse they are
regonsible for that These husbands who are willing to clean rooms share at leas 50% of
household regponsibilities  Thus, | conclude that menwho aregood at clearing are better sharers



Whose career isprioritized?

Couples with higher education sometimesgot jobs in remote places For dual-caree couples
finding jobs in the same city is anissue. A study of 835 cdlege-educated dual-career couples
showed that only half of them prioritizedhusbands' careers About 30% of dual-caresr couplesdo
not prioritize either career, or they prioritizedeachother's caree in turns (Moen, 2003).

When one person prioritizestheir spouse's career, 'he usesfamily-friendly policy in orderto adust
their family's needs. Among my interviewees five husbands have experiencesto prioritize their
wives caree.  Thes men moved changed jobs or worked schedules for family rea®ns. They
took childcareleawe or followed their wivesOmoving ard stayed at home for some period. Three
husbands used flextime such as telecommuting and parttime arrangemerts. Some husbands
worked part-time in order to do housework and childcare. They individually negotiated with their
emgdoyers to use family-friendly policies Not only are they egalitarian, but they are also
affected by industrial relatons. As thes husbands have good academic backgrounds, they are
competitive in a labor market.  Thus, they do not hedtate to negotiate with their emgdoyersto use
family-friendly policy. | noticed some wives whose husbands are willing to take advartage of
flexible working schedulesto erjoy balancing work and family lives

Still, mary well-educated professional women quit jobs becaise their relationships with their
husbards at home are tradtional. Their husbandsO high income and uncooperative attitude
towards household regonsibilities mace mary professional women shut out, not opt out (Stone,
2007). What | learred from my intervieweesis exacly the contraposition of this study. If
husbandsCattitudesareliberal at home, their wivescan continue careersand get promotions.

Seriority is also a factor when these pegole ak their employers for flextime. As bosses trust
workerswith long experierce if s/he is to work outside their sights. A male enginee worked a
parttime arangemert when he had his first son. His employer was very supportive of his
decision, as he wastrusted the capahility and motivation towards his job. He had worked for his
emgoyer for 11 years before requeding the part-time arrangemert. One female execuive had a
similar experience. She said, " As | have worked here over 20 years, pele trust me even if |
work at home." She usually works three days per week at her home office. Working 60 or 70
hours per week and having two children, she is ultra-busy. But she canbalance becaise she can



work athome.

Why do mother s continue working?

| also aked wives the mativation behind why they continue working. There are two major
arswers finarcial rea®n and demard from the job market  One wife in her 50s said, " | work for
my children. In order to keep a middle-class life, | must work." Another wife mertioned
berefits. "1 work in order to receive hedth insurancefor my family." As her husbard is an
independert contracor, he did not receive insurance.  Their reaning is logical ard clear.

Womerls emdoyalhlity is also anissue. "I stayed at home and raised two kids. One yea
later, my former boss called and asked me to come back,” said a womanin her 30s with an
MBA, the direcor of alarge compary. When she aked her boss to let her work at home, he
admitted her requed because the compary needed her skills and pag experience.  Now she works
from home and goesto her office once or twiceaweek. Sheisthe first peron in her compary to
work from home at her level. Another woman who is a lawyer had a similar experience. She
also once stayed at home, but her currert employer wantedto hire her.  As for womenin their 30s,
their skill for special jobs and employersneed mack them continue working.

L ow expectations of gova nment

In this study, what surprises me the most is AmericansOperception towards public childcare As
for my interviewees none of them like public daycare. Many peagple claimed low-quality, ard
others complained how expensive quality daycare is. Thus, my interviewees have wholesale
negative pergecives towards public day-care. Eight of my interviewees clearly said, CHaving
children is an individual choice© ard O do not think government should use tax payersO
money for childcare. Not all pegple have children.O

In comparison, Japanese middle-class dual-caree couples prefer to use public daycare. From a
Japares pergective, govermmert is regonsible for providing high quality and affordabde daycare.
And the majority of Japare< citizers think that governmert servicesarereliabe.

As for the perception of the regonsibility of govemmen support for childcare in Japan 60%
strongly agree with goverrmertal support, whereasin the U.S. only 34% do. Thereis also the
difference betweenJapares and American pedple in warting their governrmert to play a role in



childcare support. While the Japanese expect financial benefits and public daycare provisions,
Americars just wart governmert to promote flexible working schedules Overall, the Japarese
consider that govermrmert has a regonsibility to provide childcare serviceswhereas Americars do
not think so (Shirahase, 2006). AmericarsOlow expecttions seemto affect governmert policy.
In the U.S., Family and Medical Leawe Act providesopportunity for womento have 12 weeks leave
whenthey give birth, but thisis unpaid leawe. In Japan, employedwomencantake 14 weeks leawe
when they give birth. Especially, after six months following childbirth, emdoyer must not let
women work.™ During this period, women can receive 60% of salary from health insurarce
system. Japarese parerts also can take parertal leaw, up to one yea™ with 40% of salary from

emgoymert insurarce.'®

Conclusion
Again, how mary American husbands do housework and childcare, and how doesthat affect their

wiveLcareas?

1) Individual attitudes

Compared with the Japares, American husbards are more progressive. They spend on
housework and childcarefour timesasmuch time asJapares husbards. In the U.S., the disparity
of domegic work hours between men and womenis smaler than in Japan  American womeris
relatively high ecanomic statuses affect husbands atiitudes As women take more financial
regponsibility, mencometo think that they should take household regponsibilities

2) Industrial relations

Some American husbands use family-friendly policies This is very helpful for their wivesO
careers  Thes husbands negotiated with their employersto get the schedulesthey dedred The
relationship betweenemgoyers and employeesaremore individualistic thanin Japan  Americans
rely on individual negotiations whereasJaparese depend on offi cial policy.

3) Labor market
Same husbands supported their wivescareers by taking significart perceriage of household and

¥ Labor Stardards Act, Article 65
> Childcare and family care leaw act Article 5,6, 7,8 and 9
' Employmert Insurance Law Article 61-4



childcare regonsibilities Sameimes these husbands work parttime or take jobs without
overwork. When their children grow up, or when their wivesOworking schedule are not heaw,
husbards found other jobs which they erjoy, with more regonsibility or opportunities for
promation. One of my internvieweeswasin the middle of negotiations with his prospective new
emgdoyersabout salary and paid leave days. After severalyearsof supporting his wifeOgareer, he
felt thatit wastime for him to geta more interesging job. His undergraduate degree in science and
anMBA put him in avery competitive position in the job market  There are other husbands who
negotiated with their emgdoyers about working schedules  In other words, husbandsOnegotiation
power in the job market and job mobility itself enable husbands to support their wives career.
Although this kind of freecom of choice seemeda luxury only for menwith professional degreesor
special skills, emgdoyahility eradessome pegple to have better balarce.

Limitations of this study

My sampling is biased towards well-educated, upper middle-class peaple. The reailts of my study
seemto be that work and life balance for menis only the privilege afforded elite people.  But this
is not true. Men without higher educaton participate in household regonsibilities as well.
Previous studies have shown that there are twists between meris attitudes and their actions.
Highly educated mentend to have liberal atitudes so they might seem to be egalitarian But in
reaity, astheir incomeis high enough to be a single breadvinner, their wivescanstay athome ard
take the whole regonsibility athome. On the other hand, husbands without college educaion are
finarcially vulnerable, which makesthem aceept their wives work outside home. Thenthese men
take household and childcare regonsibilities whereas their attitudes terd to be relatively
conservative. All in all, there are gaps or twists between perception and reaity (Hochschild,
1989).

What can the Japanese business community do to promote WL B?
After studying Americandual-caree couples | think that the Japanese business community should
revitalizethe job market for mid-careerpeqple by way of individual-based negotiation.

Currertly, the Japanese business community trieshard to promote family-friendly policy. Thisis
good, but changing the relationship betweenbusiness pegple and emgoyersis also necesary.



Common challenges Japanese and American business communities face
Overall, American working mothersenjoy better balance than Japares working mothersdo. But
therearestill some challengesamong Americanworking women  The roots of the challengesare
the same in Japan. The first issueis psychological. Evenin the U.S., where womerOseconomic
status is higher than those of other countries they feel uncomfortable when they negotiate their
salariesor job positions. Womentend to be afraid of being pushy and ak less than men with the
same capahlity. This charackristic affects unequal sharing household regonsibilities as well
(Babcock and Laschever, 2003). The secand issue is rewards. Successful busineswomen are
highly likely to give up children. In a study of execuive women in the financial industry,
two-thirds had no children, astheir jobs require that they be availade all the time. As a reault,
womenwho decidedto devote all their time to their jobs have more opportunity for promations, ard
terd to alienate womenwho would like to balance their work and life (Blair-Loy, 2003).  The third
issue is working norms.  Overal, the business community prefers employeeswho can work the
longeg hours and do not hestate over work. Even if a compary introduces progressive
family-friendly policies without changing culture, balance is not possible (Rapoport. Et al, 2002).
Historically, American working-class pegple have believed that if they work very hard, they canbe
happy. This belief made people work long hours even someimes asfamily livesor their health
are sacrificed (Moen, 2005). Many scholars argue that American society should recasider the
concept of OdealworkerOand make the society where pegple canerjoy balanced work and family
life (Williams 2000).

Thes points American scholars argue above are also discussed in Japan now. Readng these
studies makes me undergood that Japarese and American business communities share same
problems although Americais more advancedin solution level.

American gove nment should provide affordable daycare

As the United Statesis the wealthied country in the world, the government definitely can afford to
support future gererations. Many scholarsargue childcaresupport for working parerts. Thereis
a consistert pergecive that current policy does not fit American peagpleOsworking conditions,
where majority of children are raised by working parernts (Haymam, 2000). Overall, | regect
American professional coupleindividualism.  They negotiate with their employeesrelying on



their market value. Japanese should learnfrom them. On the other hand, from my Japarese
pergpecive, Americancoupleshave made enough of an effort to balance their work and family life
by themselves Now American middle-class families are ertitled to ask not what they can do for
their country, but ak what their country cando for them.
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