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REPORT ON FACULTY SALARY

This repoit of the Committee on the Economic Status of the Faculty (Committee)
focuses on market equity. The Committee utilized the National Faculty Salary Survey:
Multi-Discipline Report 2007--2008 produced by the College and University Professional
Association for Human Resources (CUPA) to determine whether faculty salaries at UM-
Dearborn are comparable to faculty salaries at UM-Dearborn’s Peer Institutions (See
Appendix A for the list of UM-D Peer Institutions). The Committee’s main conclusion is
that faculty salaries are comparable. One hundred percent of the Assistant Professors,
ninety-six percent of Associate Professors, and ninety-seven percent of Full Professors
are being paid with 90% of the average salaries in their respective disciplines at UM-D
Peer Institutions. Further, fifty-seven percent of Assistant Professors, fifty percent of
Associate Professors, and fifty-six percent of Full Professors are being paid above the
average salaries.

Comparisons between UM-D faculty salaries and UM-D Peer Institutions are
summarized in six graphs. The first three graphs (See Appendix B - Salary Comparisons
Between UM-D Faculty and UM-D Peer Institutions - Averages) illustrate the differences
between average salaries of UM-D faculty and UM-D Peer Institutions. More
specifically, each point on the graph represents the mean salary of faculty of a given rank
in a given CUPA discipline category. CUPA di scipline categories roughly correspond to
UM-Dearborn disciplines, or in some cases departments. For more detail about the data
used in the graphs, refer to the “CUPA Data” section below.

Each point on the graph corresponds on the vertical axis to the dollar difference
between UM-Dearborn and UM-D Peer Institutions average salaries for a discipline
category and faculty rank. Discipline categories are atrranged in ascending order. The
horizontal axis represents the percentile ranking of discipline categories. Thus the “50”
on the horizontal axis is the fiftieth percentile or median of the ranked discipline
categories.

To illustrate: the first (lowest) point on the “Full Professor Salaries Graph -
Average” is the CUPA discipline category Education Administration & Supervision. The
graph shows that the average salary for Full Professors of Education Administration &
Supervision at UM-Dearbom is more than $20,000 below the average salary for
Professors of Education Administration & Supervision in schools of Education at UM-D
Peer Institutions. The fiftieth percentile or median discipline categories for Full
Professors are Fine & Studio Art and Mechanical Engineering. The average salaries of
Full Professors in these two faculties are about equal to the average salaries of the
faculties in the same CUPA di sciplme categories and rank at UM-D Peer Institutions. To
find a particular discipline, go to the “Graph Data Ranked” section in Appendix D.



The last three graphs (See Appendix C - Salary Comparisons Between UM-D
Faculty and UM-D Peer Institutions - Median) illustrate the median salary differences
between UM-D faculty and UM-D Peer Institutions by discipline category and rank.
Consistent with the data utilizing averages, UM-Dearborn salaries are comparable to their
UM-D Peer Institution equivalents.

Recommendations

The Committee understands that the campus is operating under a condition of
constrained economic resources and these recommendations are given in that light.
Without referring to salaries of individual faculty and acknowledging significant
variation between disciplines, the Committee recommends increasing the salaries of those
discipline category/rank areas that are outliers. Specifically, the Committee recommends
that the salaries of those faculty members in those disciplines category/rank areas that are
not being paid at least within 90% of their UM-D Peer Institution equivalents be
increased so that their salaries are at the UM-D Peer Institution average. The cost of
making this adjustment is approximately $44,500.

The Committee acknowledges that the administration has made great strides in
bringing alt UM-D faculty salaries in line with the salaries at UM-D Peer Institutions.
The Committee believes that it is important that at a minimum, that in real terms faculty
salaries do not decrease in these constrained economic times, As such, the Committee
recommends that a merit program for the 2009-2010 academic year be established in an
amount equal to at least the rate of inflation. This is especially important given the
proposed shift in health care costs from the institution to the faculty.

Finally in the longer term, given the quality of UM-D faculty and UM-Dearborn
compared against UM-D Peer Institutions it should be the goal of this campus to bring
average faculty salaries of all discipline category/rank arcas above the CUPA averages of
the UM-D Peer Institutions.
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CUPA Data

Data used in the graphs come from the National Faculty Salary Survey: Multi-
Discipline Report 2007-2008 produced by the College and University Professional
Association for Human Resources (CUPA).



The CUPA survey has the important advantage of providing salary information by
rank and by discipline category. CUPA discipline categories are usually, but not always
the same as the disciplines or departments within colleges here at UM-Dearborn. For
example, CUPA discipline categories are unrelated to School of Engineering
administrative disciplines and CUPA discipline categories are similar but not identical to
School of Management administrative departments.

Some faculty are not represented in the graphs because insufficient CUPA
comparison data are available for their discipline category. While CUPA does report
comparison data for librarians and curators, this data is not reported for UM-D Peer
Institutions.’

It should be noted that not all universities in Michigan (or in the region)
participate in the CUPA survey, so the choice of comparable institutions is constrained.
In addition, not all Michigan universities (or other potential comparable universities) who
participate in the CUPA survey have schools of Engineering, Management, and
Education.

' The American Library Association (ALA) and the Association for Research Libraries (ARL) both publish
annua} salary surveys on academic librarians. In 2008, median salaries of [ibrarians in the ARL librazies, of
which University of Michigan - Ann Arbor is one, improved 3.7%. The 2008 ALA survey showed a mean
salary increase for both academic and public librarians of 2%. More detail is availzble by subscription at
ala.org,



APPENDIX A
UM-D Peer Institutions

Central Michigan University

Eastern Michigan University

Ferris State University

Grand Valley State University
Michigan Tech. University

Northern Michigan University
Oakland University

Saginaw Valley State University
Southern [llinois University Edwardsville
University of Michigan Flint
University Missouri Rolla

University of Northern Jowa
University of Toledo

University of Wisconsin Eau Claire
University of Wisconsin Milwaukee
Wayne State University

Western Michigan University

Wright State University Main Campus
Youngstown State University

UM-D Peer Institutions include all Michigan public universities (excluding University of
Michigan Ann Arbor) that have reported data to CUPA, as well as universities in the
upper Mid West that are similar to UM-D.



APPENDIX B
Salary Comparisons Between UM-D Faculty and UM-D Peer Institutions —
Averages

Full Professor Salaries Graph - Average
Associate Professor Salaries Graph - Average
Assistant Professor Salaries Graph - Average
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APPENDIX C
Salary Comparisons Between UM-D Faculty and UM-D Peer Institutions — Medians

Full Professor Salaries Graph — Median
Associate Professor Salaries Graph — Median
Assistant Professor Salaries Graph — Median
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APPENDIX D
CUPA Data

Graph Data - Average Salary Data
Graph Data — Median Salary Data
CUPA Data — Ranked and Sorted
CUPA Data — Sorted by Rank

CUPA Data — Unranked and Unsorted
Raw CUPA Data














































































